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Abstract 

This paper addresses the challenges of business education programme and how to proffer 
solutions to the identified challenges in order to pave way for national development and the 
achievement of its stated objectives. Business education was primarily structured in order to 
combat unemployment and its menace as it enable graduates to be knowledgeable about 
business, skills required for them to be outstanding and employable in the labour market and 
how to establish themselves instead of roaming around the street or engaging in evil acts due to 
idleness. Challenges facing the programme in various higher institutions include shortage of 
qualified instructors, inadequate funding, presence of outdated equipment, outdated curriculum, 
and manpower problem. It was concluded that Business education is a life supporting machine 
for a nation's economy which ensures the impartation of knowledge and skills needed in the 
business world which can also pave for National Development. The study recommended that 
Federal and State Government should inject sufficient funds in the implementation of Business 
Education Programme because business graduates will be relevant in teaching, self-reliance 
and labour market. 
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Introduction 

There is no daily activity of man on this planet Earth which does not involve business 
transactions. Business is essential as man will always have a pressing desire and need to buy or 
get what they can't produce. People in Nigeria and the world at large have ventured into various 
types of businesses in which have served as their source of wealth. The alarming rate of 
unemployment and quest to make people knowledgeable about business skills and ideas gave 
birth to Business Education programme in Nigeria. Business Education is a structured 
programme with vision and mission. It was primarily structured in order to combat 
unemployment and its menace. It can therefore be referred to as the life supporting machine of a 
Nation as it enables graduates to be knowledgeable about business and how to establish 
themselves instead of roaming around the street or engaging in evil acts as a result of idleness. 
Aina (1996) stated that business education is a subject which permeates the entire life of a 
Nation. 

This programme has immessurably contributed to the lives of youths as they have been 
imparted with the knowledge, skills and attitudes needed in the business field. The knowledge 
and skills learnt have been useful for business education graduates in their career field and 
labour market. This implies that business education provide skills required for you to be 
outstanding for gainful employment in the sight of employers. It also makes you useful to 
yourself. Knowledge acquired in Business Education is relevant in private establishments as 
well as government ministries, departments and agencies for efficiency, productivity and 
generation of profits and revenues. Business Education is a programme of guidelines and 
principles that impart learner's with skills in entrepreneurship, accounting, secretarial studies, 
insurance, human resources management, marketing and Office Technology & Management. 
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According to Ajisafe, Bolarinwa, Edeh (2015), topics taught include Office practice, Book 
keeping, Business mathematics, Business Communication, Secretarial duties, word processing, 
advertising. 

The curriculum is structured such that all students offer the same set of courses such as 
Fundamentals of Business Education, Business mathematics, Introduction to Accounting, 
Element of Business, Principles of Marketing, Shorthand, Consumer Education, Office 
management etc. in their first and second year so that they can be exposed to the introductory 
part of all specialised aspects. In the third year, each student specialise on his or her respective 
desired options such as Accounting, Secretarial studies, Human Resources Management etc. 
According to Edokpolor & Egbri (2017), the goals of Business education is to: 

1. Prepare students for specific career in office occupations 
2. Expose students with the requisite skills for job creation and entrepreneurship 
3. Expose students with knowledge about business, including a good blend of computer, 

technology, which incorporate Information and Communication Technology (ICT). 
The goals of business education can be categorised to Education 'for' Business and 

Education 'about' Business. Education 'for' Business specifically aims at imparting students will 
the necessary skills, knowledge, qualities, abilities that will make them outstanding and sought 
for in the labour market. What they have learnt gives them the opportunity of gaining a well-
paid job as well as enable then to contribute to the success of their employer's organization. 
Apart from teaching Business Studies or Commerce in a Junior Secondary School or Senior 
Secondary School respectively; there are several other opportunities such as becoming a 
receptionist, Confidential Secretary, Administrative Officer, typist among others. 
The knowledge acquired enables them to bring up innovating ideas that can solve the 
organization’s challenges and pave way for rapid growth. On the other hand, Education 'about' 
Business makes them knowledgeable about the strategies required for the setting up and 
continuity of business. 

Despite the importance and contribution of Business education to the nation so far, it was 
observed that the programme is being handled with a "lassaire faire" and "non-challant" attitude. 
According to Edokpolor & Egbri (2017), such attitude has always deprived business education 
from adequate provision of funds, qualified manpower, modern facilities, quality curriculum and 
proper attention. 
Based on research, inadequate funding seems to be the greatest challenge of the programme as it 
has led to manpower problem. Majority of higher institutions employ few lecturers due to the 
fact that they aren't financially buoyant as they are even struggling to pay the salaries of the few 
ones that they employed. Manpower problem has caused one person to be performing the 
function of two to three people. Inadequate funding has prevented higher institutions from 
updating their facilities from time to time. Modern facilities such as Laptops seems to be absent 
in their department laboratory as you can only find typewriters in some institutions. 

The few available equipment and facilities in majority of the institutions aren't 
functioning efficiently as well as outdated. Most higher institutions are using outdated 
curriculum. They are using the same curriculum that they have been using for more than two 
decades. The implication of this is that business education graduates may not be able to perform 
excellently as expected in the labour market as the outdated curriculum has prevented them from 
being exposed to the essential knowledge needed in this present era in which will term them as 
"half-baked graduates". Majumdar (2011) asserts that the challenges on how to develop 
curriculum and training programmes that will help to respond to the skills needed by industries 
seems to be a common concern. The skills acquired by students during their period of study are 
of less expectation to the needs of the various organisations. This had proved the belief "you 
can't offer what you don't have". Ekpenyong & Edokpolor (2015) observed that this challenges 
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have contributed to the increasing rate of unemployment and level of poverty among Business 
education graduates. 

Aworanti (2015) observed that the basic infrastructural facilities have declined both in 
quality and quantity. For a Nation to assist in improving her economy and the citizen's standard 
of living, huge funds should be injected into business education programme by the government. 
According to Abassah (2011), the federal and state government has not been providing proper 
financial resources to address this critical area. After the identified challenges were discovered, 
it prompted the researcher to look into how this menace can be solved in order to bring about the 
effective running of the programme and national development. 
 
Concept of Business Education 

Business Education is a broad and integrated discipline which involves the combination 
of some specialised fields such as accounting, secretarial studies, entrepreneurship, human 
resources management, stenography, marketing among others. Osuala E.C (2004) defines 
Business education as a programme of instruction which consists of two parts: (1) Office 
education - a vocational programme of Office careers through initial, refresher and upgrading 
education. (2) General business education - a programme to provide students with information 
and competencies which are needed by all in managing personal business affairs and in using the 
services of the business. Having a certificate in Business Education gives you the opportunity of 
choosing the teaching aspect as a profession or setting up and managing your own business by 
utilising the knowledge acquired from your institution of study. Njoku (2006) defined Business 
education as an educational programme that equips an individual with functional skills, 
knowledge, attitude and value that would enable him or her operate in the environment he or she 
finds himself or herself. 

The programme exposes its learners to the knowledge and skills which will make them 
problem solvers in the business world. The acquired knowledge and skills is aimed at making 
business education graduates sought for during the recruitment of qualified and competent 
personnel. Igboke (2000) defined Business education as a dynamic field of study geared towards 
preparing youths and adults for and about business. 
 
Objectives of Business Education  
The roaming about the street by countless number of youths and the aim of combating the rate of 
unemployment in the country gave birth to Business education programme. 
According to Okorie (2001), business education helps in solving the problem of unemployment 
by turning out job creator instead of jobs seekers. 
Boonet (1976) in Okorie (2001) stated some specific reason for studying business education as 
follows: 
i. It assists in career selection 
ii. It gives opportunities for self employment 
iii. It tackles societal problems  
iv. It leads to better consumer decisions 
v. It is one of the most relevant studies in contemporary society. 
With the rate of unemployment, quest to become Business thinkers and innovators in 
organizations, there is no doubt that Business Education will become a sought for course by 
people in the nearest future.  
The general aim and objectives of business education curriculum as stated by Osuala (2009) are 
as follows: 
1. To available to all students, opportunities to explore and learn the world of business and 
possible interest and potential careers it has to offer. 
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2. To develop in all students the ability to choose discriminately and to use wisely the goods and 
services that business has to offer. 
3. To assist in developing, on the part of the students, interest in the various occupations to be 
found in the world of business. 
4. To develop in all students the practical ways of understanding and appreciating the actual 
functioning of the economic system. 
5. To enable students to acquire basic skills in business occupations as beginners who expect to 
follow business career. 
6. To prepare students to enter and succeed in business occupations as beginners who expect to 
follow business career. 
 
Business Education and National Development 
Business education is a programme designed to prepare students for life after graduation. The 
programme and its curriculum is designed in order to impart knowledge, skills and initiatives 
needed by learners so that they can be outstanding and sought for in the labour market. Learners 
have the opportunity of utilizing the knowledge, ideas acquired during their period of study to 
establish a well positioned business or for effective contribution towards the achievement of 
their employer's stated objectives. It enables business graduates to be relevant in teaching, self-
reliance and labour market. 
Idialu in Amoor (2010) defined Business education as a form of vocational education that is 
directed towards developing the learner to become productive in teaching, paid employment and 
self employment. The engagement of Nigerians in a well paid job, well established business will 
improve individual's standard of living in which will indirectly improve the country's per capital 
income, combat the menace such as idleness, drug trafficking, child trafficking, kidnapping, 
theft cases, pipeline vandalisation and oil bunkering among others. Once prompt attention is 
given to business education, the stated menace will be reduced and it will pave way for national 
transformation. 
 
Challenges of Business Education Programme in Nigeria 
There are problems which have caused Business Education to suffer from some setbacks. It was 
observed that these persistent problems have crippled and prevented the success of Business 
Education programme in Nigeria. The challenges include: 
1. Shortage of qualified instructors: Instructors play a critical role in the impartation of 
knowledge and planning of Business education curriculum. Majority of lecturers employed by 
some higher institutions into Business education department are people from other disciplines, 
not strictly those with qualification of Bachelor degree, Masters degree and Doctor of 
Philosophy degree in Business Education only. According to Bassey (2006), planning for a 
rapidly expanding industry like education requires the production of the right amount and kind 
of manpower needed for teaching and non teaching staff. 
2. Inadequate funding: the greatest challenge crippling the running of business education 
programme in Nigeria is poor funding. The set aside fund allocated to Business education 
department in various institutions is insufficient. Business education department in some higher 
institutions don't even get any allocation due to inadequate or lack of subvention from their state 
government. The token generated from the students in the department is used to manage the day 
to day running of the department's activities. 
3. Overcrowded Class: Due to inadequate funding of institutions by some state government, 
institutions usually admit more than the admission quota allocated by National Universities 
Commission so that they can get sustainable fund through the school fees of the overpopulated 



 

 

Journal of The Business of Education (JTBE) Vol.3 No.1 August 2020.Website: https://www.kwasujtbe.com.ng 

79

students. The implication of a populated class is that students are not adequately carried along 
during the teaching-learning process. 
4. Outdated equipment: The amount of available typewriters in various institutions business 
education department laboratory are more than the amount of available laptops, computers and 
printers. 
5. Inadequate of training and re-training by lecturers: Some lecturers fail to bother about 
updating their knowledge concerning newly introduced equipment. For example, those that 
schooled during the era of typewriters had failed to learn how to operate laptops not to talk of 
knowing it and imparting the acquired skills on the learners. 
6. Low provision of befitting infrastructure: The buildings of Department of Business 
education in some instructions aren't given attention due to poor funding. Some buildings aren't 
solid enough as they have dilapidated walls.  Leakages in roof during rainy season have 
destroyed vital departmental documents and textbooks. 
7. Manpower problem:  Due to poor funding, majority of higher institutions employ inadequate 
number of staffs. They employ few personnel as they seem not to be financially buoyant and 
capable of paying i.e. they struggle to even pay the salaries of few personnel that were 
employed. This challenge has made the work cumbersome to the few available lecturers. 
8. Outdated curriculum: The curriculum of some higher institutions has failed to suit the 
expectations of the labour market. The aged long curriculum that is still in use by some 
institutions since about two decades have failed to impart students with the needed knowledge 
and skills for outstanding performance in the sight of employers. For example, a graduate that 
was exposed to Typewriting in the higher institution will find it difficult to operate Computer as 
a Receptionist or Confidential Secretary in an organisation. 
 
Conclusion 
The importance of Business education programme cannot be over emphasised. Business 
education is seen as a life supporting machine for a nation's economy which ensures the 
impartation of knowledge and skills needed in the business world. The programme was designed 
in order to combat thuggery, drug trafficking, child trafficking, kidnapping among others which 
has remained menace that need to be abated. 
However, there have being challenges that have served as limitations to the achievement of its 
stated objectives. Such challenges include shortage of qualified instructors, inadequate funding, 
high population of students in the lecture hall or classroom, outdated equipment, lack of training 
and re-training by lecturers, low provision of befitting infrastructures, outdated curriculum, 
manpower problem. In order to pave way for national transformation, the challenges facing 
business education need to be looked into and solved as soon as possible. 
 
Recommendations 
In order to solve the challenges and pave way for the achievement of its stated objectives, the 
following suggestions were made: 
1. For a Nation to assist in improving her economy and the citizen's standard of living, sufficient 
funds should be injected into business education programme by both state and federal 
government. 
2. Every higher institutions of learning should review and update their curriculum as soon as 
possible. The new curriculum should reflect the need of the labour market in the present era in 
order to eradicate the continuous production of half baked graduates. 
3. The Governing Council and Senate of various institutions of learning should ensure that only 
personnel with first degree and higher degree in business education should be employed as 
lecturers in the business education department. 
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4. State government should always allocate adequate subventions to their established institutions 
so that institutions can always admit strictly according to NUC quota instead of their usual way 
of admitting overpopulated students with the aim of generating funds in which has prevented 
teaching-learning process from being carried out adequately. 
5. Equipment needed in the present era should be provided by various institutions by effectively 
using their allocation. 
6. Lecturers should always update their knowledge by attending workshops, trainings and 
conferences. 
7. Enough Staff strength/personnel should be employed to the department of business education. 
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